Upton House School, Windsor
Independent Nursery, Pre-Prep and
Preparatory School for Boys and Girls aged 2-11

Upton House is a wonderful place to work and you will be joining a strong community
focussed on delivering the very best outcomes for our pupils.

Site Assistant
To start as soon as possible
Part-time - 25 hours per week
We are seeking to recruit a hardworking and very practical Site Assistant to carry out the day-to-day
duties of running the site, including first line repairs, maintenance and gardening to keep our school
in tip-top condition. This is a part-time role, 5 hours per day in the afternoons. Some out of hours
and weekend work will be required.
This is a busy, varied and physically active role. You will need to be flexible, take pride in your
work and be able to work collaboratively with all members of the school team but also able to
work on your own initiative. Basic computer skills and an understanding of health and safety are
required. The successful candidate will ideally have previous experience of working in a similar
position and must hold a valid driving licence.
Salary £16,000 - £18,000 (depending on experience)

EYFS Practitioner
To start December 2020
Full-time - 46 weeks per year
An exciting opportunity has arisen for a highly skilled, enthusiastic EYFS Practitioner to join our
outstanding Nursery team working with children aged 2 to 4 years. As a committed and inspiring
practitioner, you will be joining our family friendly school which offers a lively, challenging and
broad-based curriculum.
The position is full-time, ie, 46 weeks/year including school holidays, working from 7:45am4:15pm.
The successful candidate must have at least an NVQ Level 3 qualification. A willingness to meet
challenges with enthusiasm and to contribute as a team member is essential.
Salary: £20,100 - £24,500 (actual) depending on experience

Closing date for applications: Monday 28th September 2020 at 12noon
Apply via website: www.uptonhouse.org.uk/discover-upton-house/vacancies
Upton House is committed to safeguarding and promoting the welfare of children and expects all staff to share this
commitment. Applicants for this post must be willing to undergo child protection screening, including reference
checks with previous employers and an enhanced criminal record check with the Disclosure and Barring Service.

