CANDIDATE
INFORMATION
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TEACHING
ASSISTANT
Reception
Start Date: As soon as
possible
Permanent Full Time
Monday to Friday
8.00am to 4.00pm

£16,500 to £24,400
dependent on qualifications
and experience
IMPORTANT INFORMATION
St Piran’s School is committed to safeguarding and promoting the welfare of children and
applicants must be willing to undergo child protection screening appropriate to the post,
including checks with past employers and the Disclosure and Barring Service.

WELCOME FROM THE HEADMASTER
Thank you for your interest in the Teaching Assistant role in Reception at St Piran’s.
This role is a permanent full time position,
The School is a vibrant, happy and successful co-educational preparatory
school for boys and girls aged 3 to 11 years where every child is a valued
member of the school community and we provide them with the support
encouragement and opportunities to tackle personal obstacles, achieve high
standards and fulfil their true potential.
The successful candidate will be an excellent team player with a positive and
dynamic approach to supporting children’s learning and with an
understanding of the Early Years curriculum
In return, we can offer outstanding resources, a supportive working
environment in a school that has a track record of excellence and a passion
passion for the future.

Seb Sales
Headmaster

LEADERSHIP HABITS
The school embraces innovation and cutting-edge educational practice.
This is reflected in the engaging and exciting skills-based curriculum.
Growth Mindset and the Prep School Baccalaureate have informed our
‘Leadership Habits’.

This approach goes far beyond the requirements of the National
Curriculum. Fundamental to this philosophy, which is promoted
throughout the school, is the offering of a broad range of opportunities
within which children are encouraged to think, to understand and
develop their learning styles, and to take responsibility for their own
learning and leadership.

JOB DESCRIPTION Working with Class Teacher you will be responsible for setting up the teaching areas and supporting to
deliver outstanding learning as our children begin their development towards motivated and engaged
thinkers.
We are looking for a candidate with:
• An NVQ Level 3 or above in Childcare or equivalent qualification.
• Good working knowledge of the EYFS Curriculum.
• Great interpersonal skills.

Employee Benefits
• Competitive rates of pay;

• Confident use of IT and media to enable interactive teaching.
• The ability to build and maintain positive relationships with both parents and pupils.
• An enjoyment of outdoor working.

• Emotional intelligence and empathy for those around them.

• A free lunch when the
kitchen is operational;
• Free parking on site;
• Pension Scheme;

• Knowledge of Phonics is desirable
Key responsibilities include:
• To maintain and develop a well-organised
and inspirational classroom environment.
• Understand and support the emotional
and social needs of pupils.
• Working with small groups of children or
individuals to support learning and
development.
• To inspire the learners of today and
leaders of tomorrow

• Death in Service Benefit;
• Employee Assistance
Programme;
• Professional development
and ongoing CPD through
internal and external
training.

HOW TO APPLY
All roles at St Piran's constitute regulated activity and all posts are exempt from
the Rehabilitation of Offenders Act 1974. The School is therefore permitted to ask job
applicants to declare all convictions and cautions (including those which are "spent"
unless they are "protected" under the DBS filtering rules) in order to assess their
suitability to work with children.
The School is committed to safeguarding and promoting the welfare of children and
expects all staff and volunteers to share this commitment.
The on-line Application Form is available here: Non-Teaching Application Form
and, along with our Recruitment Policy and Privacy Notice, is also available on the School
Website: https://www.stpirans.co.uk/information/vacancies
Applications should be received no later than 6 December 2021 and interviews will be
scheduled on the basis of applications received.
If you need any further information, please email:
HR-Manager@stpirans.co.uk
Short-listed candidates will be required to complete a
self-declaration of their criminal record or information
that would make them unsuitable to work with children

Chris Benn
HR & Compliance Manager

All successful appointments at St Piran’s are subject to receipt of at least two satisfactory
references and all applicants will undergo child protection screening, including checks
with previous employers and the Disclosure and Barring Service.

