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CANDIDATE
INFORMATION

Extended Day
Assistant
Start date: As soon as
possible
Permanent role
£11.94 per hour
Monday to Friday
3.00pm to 6.00pm

IMPORTANT INFORMATION
St Piran’s School is committed to safeguarding and promoting the welfare of children and
applicants must be willing to undergo child protection screening appropriate to the post,
including checks with past employers and the Disclosure and Barring Service.

WELCOME FROM THE HEADMASTER
Thank you for your interest in the Extended Day Assistant position at St Piran’s
St Piran’s is a thriving and busy co-educational Prep School for children from 2 to 11 years
of age. The demand for wrap-around care continues to grow and we are looking for a
an energetic and organised individual to manage our highly successful Extended Day
provision.
The successful candidate will have relevant experience, be an excellent team player
with a positive and dynamic approach to supporting children’s learning.
The working hours for the role are as follows:
During School Term Time:
From 3.00pm to 6.00pm, Monday to Friday

Seb Sales
Headmaster

HOLIDAY CLUB
Extended Day provides a safe, happy and caring
experience for our children. Dedicated staff know the
children well and always put the needs of our pupils first.
Parent feedback over many years has been outstanding
and we are now looking for a successful leader and
manager of this provision to work alongside our
dedicated staff to further the School’s vision.

JOB DESCRIPTION
Extended Day Assistant
You will maintain the highest standard of care and supervise children in a professional facility that will
enhance St Piran’s School. The Extended Day Assistant is accountable directly to the Extended Day
Manager and is responsible for:

• Delivering a friendly, caring and stimulating environment, to meet the needs of all children.
• Promoting and safeguarding the welfare of the pupils, maintaining a constant awareness of all issues
related to child protection.

Person Spec

• Relevant childcare experience.
• Great interpersonal and organisational skills.
• The ability to build and maintain positive relationships.
• Emotional intelligence and empathy for those around them.
• Ability to respect confidentiality at all times.

• Paediatric First Aid Qualification – training can be given.

Employee Benefits
• Competitive
rates of pay;
Employee
Benefits
•
•
•
•
•
•
•
•
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•
•

Free parking on site;
Competitive rates of pay;
Pension Scheme;
30 days annual holiday
Death in Service Benefit;
A free lunch each day when
the
kitchenAssistance
is operational;
Employee
Programme;
Free parking on site;
Professional development
Pension
Scheme;
and ongoing
CPD through
internal and external
Free
Death In Service cover
training.
for permanent staff

HOW TO APPLY
We are always excited about enthusiastic and dynamic individuals joining our school.
Please note that Applications will only be accepted from candidates completing the
online Application Form. CV’s will not be accepted.

The on-line Application Form is available here: Non-Teaching Application Form
and, along with our Recruitment Policy and Privacy Notice, is also available on the
School Website: https://www.stpirans.co.uk/information/vacancies
Applications should be received no later than 2 December 2021 and interviews will
be scheduled on the basis of applications received.
If you need any further information, please email:
HR-Manager@stpirans.co.uk

Short-listed candidates will be required to complete a selfdeclaration of their criminal record or information that would
make them unsuitable to work with children
All successful appointments at St Piran’s are subject to receipt
of at least two satisfactory references and all applicants will
undergo child protection screening, including checks with
Chris Benn
previous employers and the Disclosure and Barring Service. HR & Compliance Manager
All information within your application will be treated
confidentially.

